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Pastoral Report (Marcel Ghioalda)
So much has happened in the past twelve months
in our own lives, in the life of the church and the
world around us, because of the Covid
pandemic. The speed, direction and the
unpredictable nature of these changes, classifies
this set of circumstances as ‘discontinuous change’. In a continuous change environment,
things build one upon another in a logical and carefully planned way and rely on the existing
internal structures which are designed to cope with such transformation – it is a cumulative
process. Discontinuous change manifests in unpredictable ways, at fast speed and requires
rapid response with sudden changes in direction. Individuals and organisations alike, have
limited capacity to handle unexpected and severe changes, as we all need some level of
certainty, while we adapt.
The responsibilities of a pastor during times of continuous change are predictable and
shared together with many volunteers in clearly defined roles e.g., deacons, elders, ministry
leaders. During discontinuous change, these structures are often ill equipped to handle the
new reality and new infrastructures and roles need to be established to respond to the everchanging circumstances. Our church community, our neighbourhoods, the church and the
world are just about to come out of a perfect storm. We are all trying to re-group.
Perhaps the temptation to conduct a forensic analysis of the past year could be balanced by
a gracious appreciation of all we handled and managed to overcome and the huge effort
required of us all.
………….
The Risk Management Advisory: To respond to the rapidly changing
situation, early in 2021, the Church Board set up a Risk Management
Advisory (RMA) group, made up of people with experience in managing
risk. During the year, we regularly reviewed government guidelines and
advised the Board on a considered and moderate course of action. The
RMA worked hard to identify what would be deemed a middle of the
road approach to the pandemic, while trying to hold in tension the extreme measures
available during the period and the diverse views of our membership. As such, we were
able to gradually open the church building, at first to a socially distant face-to-face
congregation (via bookings), then, removing the need for bookings and social distancing, to
eventually, full attendance. Over the course of the year, we re-launched all three services,
Children and Adult Sabbath School classes as well as Adventurers, Pathfinders and Youth
events. Throughout this period, the RMA maintained the position that wearing masks while
in closed spaces was a minimum necessary risk mitigating measure. We are grateful to all
who cooperated with us, to ensure that we comply with legislation and reduce the risk as
much as we could.
………….
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Restarting Face-to-Face meetings: The transition from
operating exclusively online to face-to-face meetings,
took a considerable amount of effort on our part to reestablish the network of volunteers willing to resume
their various ministries, operate within the legal
government restrictions in force at the time, as well as
deliberations with all the parties involved in allowing us
access to their facilities. We are most grateful to all who made this shift possible and
especially to the leadership of Newbold College and Newbold Primary School for their
generosity in giving us permission to use their buildings. I worked closely with every
department to make the transition from online to in-person possible.
As you will read in this document a number of our departments have restarted to meet faceto-face during this past year, including Children Sabbath School, Adult Sabbath Schools,
Adventurers and Pathfinders, Youth, etc. One cannot underestimate the amount of
planning and the number of volunteers required to run these ministries. We are most
grateful to our leaders and the many counsellors, teachers and parents who support these
very important ministries with their time and talents. You are all the heroes in our church
and we are grateful for your support.
The Technical Team and Mentoring: During the past year, despite the many challenges we
experienced, we were still able to worship and learn together. A huge thanks goes to our
technical team, for their creativity, tireless effort and commitment to ensuring that our
Sabbath worship continues without interruption from the onset of the pandemic in March
2020. Every Sunday evening, the team met to plan the upcoming worship services, every
Friday we rehearsed and ran through the Sabbath worship program, and on the day we
were in church from the early hours until after everyone was gone, to pack up and review
the church service in order to learn. An ever-growing number of people have contributed
to the streaming of our church services, ensuring that when we could not attend face-toface, our online church was able to worship together. The team focused especially on
mentoring children and young people who were willing to serve in the technical
department. The video, visuals and audio teams spent countless hours to provide all with
an accessible worship experience. At the end of this document you will be able to see a
statistical analysis indicating the regular participation in worship by our online audience
(Appendix 2).
Worship Leaders, Musicians and Singers: The work of the technical team was matched by
that of the musicians, singers and worship leaders who gave of their time and energy to
create an atmosphere of worship for the audience in the building and those online. They
were responsible for creating special programs (Easter and Christmas, baptisms and
departmental programs e.g., children, youth, women’s ministries, etc, communions and
other special events e.g. baby dedications, weddings, funerals, etc.) as well as regular
Sabbaths, in spite of all and ever changing limitations we faced. In the planning of the
services, we insisted on involving as many people who were willing to serve as we could, we
aimed to address the needs of those who worshipped in the building as well as those who
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were online and restore a sense of normalcy while our church was returning to the
building. We are grateful to those who are responsible for decorating the platform in a way
which reflects the changing of seasons and the many special occasions, while at the same
time maintaining an atmosphere of worship.
………….
Sermonic Year: During the year, Janos and I followed a general series of
sermons: Janos concentrated on different relationships, while I
concluded a series on the 10 commandments. Our preaching
appointments were complemented by a variety of other preachers as well
as some of the special events mentioned above. Also, during October
2021, we were blessed to host a Family Focus Month as we recognised
the huge toll the pandemic took on our families and therefore, gave this
segment of our community, our first priority.
Baptismal Classes: during this past year, in spite of the many challenges and volume of
work, I was able to work with three groups of Baptismal studies: eleven tweens, ten teens
and ten youth. Over the course of the year, we used face-to-face as well as Zoom meetings
to conduct the studies. As a result of these lessons, the church was able to witness and
celebrate ten public decisions to follow the Lord Jesus during two baptismal services. Also,
due to diverse circumstances, a number of the young people I studied with will commit their
lives to God through baptism during this year. We also witnessed two baptisms as a result
of the work done by Pr Patrick Johnson and one re-baptism. Currently I am conducting a
new series of Bible studies with seven young people and we are in the process of arranging
at least one other family.
Pre-marital Counselling: during 2021 I had the privilege of working with two couples in
preparing them for a life together in a Christian environment by completing the PrepareEnrich material available for this purpose. The church was able to celebrate with them their
commitment to one another and to a life of serving God together.
………….
People Care: The most precious part of our responsibility is caring for
people and during this year we did what we could to connect with as
many people as possible through telephone conversations, using
WhatsApp \ Viber \ Telegram, email and social media platforms, as well
as letters and cards and personal visits. Some of these were conducted
using the details we have centrally (ChurchSuite), while others were
done using individual contacts. Reaching out to people was done by the
pastoral office, as well as through the elders of the church. This process revealed a number
of realities, including: our database of contacts is significantly out of date or incomplete;
while some people are connected, there are still a significant number who fall outside the
many friendship networks and therefore are isolated; there are many needs we do not know
about or are unable to meet.
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One initiative which our church is blessed to benefit from, is the work done by Seka Becejac,
whose passion to capture stories of conversion and miracles from members of our church
community and include them in two published books is of note. The Spirit of God is at work
in the lives of our people and this is yet another way of connecting and celebrating His
Presence among us.
While a number of activities which enabled us to care for the wider community have not
yet restarted, we have at least three which have operated in the past year: Meals by
Wheels, Craft Cafe and the Walkers group. We are grateful for all the leaders and those
who are supporting these initiatives.
………….
Meals by Wheels: The reality of the past two years has highlighted
different needs in our community and the initiative spearheaded by Victor
Barendse, Marianne Lamberth and Yoko Kydd with the support of many
volunteers in our church and beyond, provided much needed support
through the provision of cooked food.
Craft Cafe: Claudette and her team of volunteers continued to engage
with the wider community while engaging in various creative activities. This initiative
benefits a growing number of members of the community which participate both, in
person and remotely.
Walkers Group: under Seka’s leadership, an ever growing number of people enjoy the
outdoors through weekly Sabbath walks. However, the group provides more than a
walking experience as it builds relationships through which people are encouraged and
supported.
………….
Finances: during this past term, our treasurers are reporting a stable
level of giving on the part of our faithful and generous
congregation. Our tithe return has increased and Newbold Church has
been consistently the highest tithe returning church in our
Conference. We are grateful to you, our members, for your generosity
in giving your offerings to help run the church, and for returning your tithe, which helps
our Conference employ their workforce.
Personnel: After twelve years of faithfully serving our local Church as a church secretary,
we said farewell to Elena Telyukina, who moved to full time employment in an area she is
interested in. We thank Elena for her generosity of spirit, sacrifice and commitment to
serving God in our church over the years. To identify the person to fill the position of
church secretary, the Church Board set up an Interview Panel. The Panel shortlisted the
candidates, conducted a first round of interviews, shortlisted three individuals to proceed
to a second interview and ultimately identified a person who was deemed most
suitable. At the end of December we welcomed Diana Abril, a long standing member of
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our church community, who currently serves as a leader in the Children Sabbath School
department to fill this role. We welcomed Diana and look forward to implementing new
ideas and processes to make our work better. Elena will continue to serve our church in a
number of roles including Church Clerk and Adventurers & Pathfinders treasurer.
ChurchSuite: as mentioned earlier on, given the size and spread of our congregation,
being able to reach out to everyone in an environment where we do not see one another
face-to-face on a regular basis has been most challenging. We are indebted to Claudette
Ghioalda for taking the initiative and training the leaders of various departments to use
the software in order to better communicate with our members. Everyone is invited to
create their own profile where they remain fully in control of their data and
communication preferences. Access to the registration is via our main website
www.newboldchurch.org.
Nominating Committee: In spite of the demands imposed on us by the risk mitigating
measures, last year the church underwent its bi-annual process of identifying people
willing to serve in various ministries. The Nominating Committee met regularly and was
able to connect with numerous individuals soliciting their support by being involved in the
work of the church. The Committee worked in a flexible way: inviting different people to
serve, as well as accepting recommendations from different people and departments. As
this period unfolded, our work was made difficult as the structure we were called to
resource was designed to work in a face-to-face environment, and yet, we had to operate
in a remote or hybrid context. The work of the committee is ongoing and we will continue
to resource the church and adapt its structures as the circumstances demand.
Personal Timetable: To cover the various aspects of the work, during 2021, my work
schedule was generally divided as follows: Monday and Tuesday evenings – admin meetings,
pre-marital counselling and visits; Wednesday and Thursday evenings – Baptismal classes
and other planning meetings; Friday evening – church service preparation at the church;
Sabbath – church services, feedback meetings and visits; Sunday evening – planning
meetings. During the day I worked either in the office or home from 8:45 until 3:30pm. As
you would imagine, there is more which could be written about my involvement during
2021, however, the purpose of this report is mainly to give an overview of work, highlighting
the breadth and depth of activity.
I would like to end my report with a personal note of thanks. If 2020 brought everything to
a halt and pushed us into a fast and furious spin to find new ways of being and doing church,
2021 followed closely and was marked by a rapidly changing set of circumstances which
required a constant adjustment of direction in every aspect of running the church. This was
true of our individual life, our family life and the church at large. This environment placed
a huge strain on us and our resources. In spite of this state of discontinuous change, we are
grateful to all who made a positive contribution to our church community and helped us
make it a better place to experience God. A huge thanks to our many volunteers, the
leadership team and our families for their constant support and encouragement. We
remain open to seeing where God will lead our church in 2022.

7

Spiritual Activity (Janos Kovacs-Biro)
This year has been a “hybrid” period for Newbold Church in
many respects. As we continued the broadcast of our worship
services, gradually we invited people to worship in the building
while the broadcast continued for the online viewers.
Spiritual care: with the involvement of the elders, we have called
all members of the Early Church three times over the year, and
cared for their needs, offered help and discussed the possibility
of restarting Early Church Services. This caused a reshuffle of the
preparations for worship, shifting from Sabbath morning to
Friday evenings.
We have started reorganising the Sabbath School classes in the buildings while some
continued online – thus the hybrid feature prevailed.
As the church went through the elective process hundreds of telephone calls and
discussions were made as the Nominating Committee assigned tasks and ministries to
church members.
Small groups: We continued to keep in touch with the members of the church and youth,
the groups developed further into naturally formed groups. As the COVID-19 restrictions
were lifted most of the online groups went through a reshuffling, as the Sabbath School
groups gradually picked up the need tor community and interaction. Also, by the process of
establishing the New Contemporary Church about 100 members found new meaning to
community life.
Youth: The Youth Department was re-established and the weekly Youth Vespers, Sabbath
School Classes and Youth walks restarted with a new leadership team and new enthusiasm.
During the first half of the year about 42 young people were involved in worship services.
Preaching and spiritual life: Pastor Marcel and I preached two series of sermons over the
calendar year. I have been giving 27 Bible studies to 4 people, organised and attended
Wednesday prayer meetings, the 10 Days of Prayer, and the week of Prayer.
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Family Service Report (Ruth Clemow)
Due to the ongoing pandemic during 2021, the members who
traditionally attended Early, Contemporary and Family services
were amalgamated in one main 11.15am worship service.
There was intentional focus on inclusivity, accessibility and
communal fellowship in the planning of our worship services at
Newbold, each Sabbath morning. These services were labour
intensive in order to broadcast them, which further extended
accessibility for those unable to attend in person as well as into
the wider community, nationally and internationally. We are so
grateful for those, across all ages, who were willing to be
involved in contributing to making this successful.
Risk assessment and with risk mitigation measures in place in both church and college
buildings have given reassurance to attendees and in real terms kept our people safe during
the pandemic. Due to these measures and whilst the dominant variant of Covid-19 was the
‘Delta variant’ very few of our members became positive to Covid. Subsequently with the
highly transmissible variant ‘Omicron’ the virus has become more widespread despite all
mitigation measures being in place and members concordant to the rules. However,
worship services have been sustained.
Newbold has always been a church subject to much variation in terms of membership and
attendance; and informal Sabbath contact has been an important part of looking out for
people. In response to the new environment our emphasis under the themes of ‘Caring for
one another’ and ‘Reaching Out’ was to encourage the maintenance of existing small
groups, Sabbath School study groups and individual personal relationships, whether formal
or informal. We recognise that whilst many have been sustained some have not. For 2022
we plan to re-evaluate how we disciple and connect with people, as well as sustain
relationships in our church and wider community as a means of maximising engagement in
worship, bible study, caring, reaching out, and gift-based ministry.
We aimed to understand the wellbeing of each of our church members. However, we can’t
say that we’ve been very successful in meeting this objective. Despite the call for members
to register on Church Suite it only covered a proportion of our attendees, and some
information was out of date. Some people weren’t comfortable or weren’t interested in
sharing details of their lives and, we suspect, their difficulties. Health, social and workrelated issues, and opportunities for some of our teams have meant that they have been
depleted.
In the end existing personal relationships have been the most successful at caring for
people. Regular phone calls, texts, and other social media contact has been sustained during
2021. These have replaced our face-to-face contact and relationships formerly sustained
through church and other social activity during the three challenging Covid lockdowns and
subsequently during the year 2021. A list of known groups as well as individuals and
networks of members and friends was documented but these did not extend to the total
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number of our members, let alone attendees. However, this did not mean that they were
not connected or in touch and cared for by other individual church members.
We are grateful to God that we can share the burden of concern and need through
intercessory prayer. We are grateful too when joy is expressed, like at the birth of new-born
babies and the delight of their parents requesting their dedication. We are grateful for
answered prayers according to God’s will and purpose.

Early Service Report (Francisco Mphande)
This report covers the period between January 2021 to date.
Due to covid restrictions, there was only one service for all
members for a good part of 2021. This service was largely
virtual with few in-person attendees based on booking system.
Nevertheless, contacts were maintained with the membership
through phone calls.
•

•
•

•

•

•
•
•
•
•
•
•

In June 2021, Janos wrote to the early service elders
asking us to contact the service members to find out if
they would be interested to start coming to church in person without need of booking
but at an earlier start time of 8.30 am. The early timing was in order to accommodate
rehearsals for the family service in the church hall.
Consultations with the members found that the majority would be happy to attend
but not earlier than 9.00 am.
Report of the consultations were delivered to the pastoral team and subsequently it
was brought for discussion during Elders’ and Board meetings, respectively, during
which it was resolved that the early service restart at the usual time of 9.00 am.
Following that, the Early service resumed on 6 Nov 2022 after more than a year, but
without live streaming due to lack of personnel. The attendance was better than
anticipated.
However, with Covid-19 infections still going around, all our senior members and
some others have not started attending the service yet, which is understandable
given the tough times we are living in.
Seka Becejac was asked by the Nominating committee and the pastoral team to help
out with organising worship leaders.
At the time of writing this report, the Early service has been meeting uninterrupted
and the average attendance is about 60.
Although various people have led the worship services, the main support and help to
Seka has been Heather Hanna and her family.
The atmosphere in the Early service is full of blessings and joy.
We continue to pray that Covid-19 will go away soon so we can return to normalcy.
We thank all the members attending the early service for their cooperation and
participation in the worship services.
Looking ahead, the Early Service leaders plan to emphasise care for each other
among the priorities. We intend to do that by making phone calls or personal visits
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•

where possible, to make sure that the spiritual and physical needs of the members
are taken care of. To that end, we will continue to encourage all who can to attend
the services. To achieve that, the list of members will be shared among the elders.
While Covid-19 is still around, despite the government’s lifting of mask mandates,
cooperation with the church’s Risk Management Advisory recommendations is
sought from all and is part of caring for each other.

Contemporary Service Report (Geoff
Muckle)
The Contemporary Church Service is undergoing significant
changes as it 1) strives to re-engage with members who used
to attend, 2) restarts worshiping together in Salisbury Hall,
and 3) implements a new leadership team and approach.
Following the pandemic lock downs, a number of meetings
were held with people who attended the Contemporary
Service and their feedback was captured and presented back
to the group. In collaboration with the Nominating
Committee a new group of leaders began to be identified to restart the Service.
The main objectives moving forward include: seeking God’s leadership, creating an
environment where people can connect more with God, working together on a
mission/vision for the participants, creating a larger leadership team where most church
attendees are actively involved, socialising together and finding more communityengaging opportunities, asking for more regular feedback to understand members' needs
and finally establishing a culture of regular and open communication and participation.
The priorities for 2022 are to re-engage with people, begin worshiping together and create
new and broad worship teams which can share the responsibilities. To this end, the
Service began organising at least six pods, each containing at least eight people: mentor,
worship leader, band lead, prayer lead, creative person, hospitality, audio and visual team
members. The roles and responsibilities are defined, however as the pods work together
and this new approach is implemented, these can be more clearly defined in time. For the
first part of this year the Service meets every second week, to give the pods an
opportunity to form and begin working together.
Like with any new beginning, there are challenges ahead and together, the pod mentors
and members will have to work on: identifying how the spiritual leadership is shared
between the pastoral team and the mentors, coordinating the thematic preaching series,
pods not being able to have visibility on the planning of the other pods, resourcing the
various pods, the services varying from week to week.
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We do sense that God is calling us to work together on re-launching what was the
Contemporary Service and look forward to working with anyone the Spirit leads to be
involved in this mission.

12

STRATEGIC PLAN 2022
In consultation with our leadership team, we would like to recommend that our church
continues to structure its work largely, using this framework. We are working closely with
every Church Service and department to find specific ways to address the 5 priorities
outlined below. As we seek to deepen our relationship with God, we look for ways in which
it will impact our understanding of ourselves and our relationships with others.
WHY: In response to Who God is and His actions, we accept His invitation to Expand God’s
Kingdom, by participating in authentic communities where people (1) encounter Jesus
Christ and are (2) shaped by His Spirit, into disciples who fully embrace their place in His
story of reconciliation.
WHAT: We will continue to uphold these 5 priorities as being the most important to our
church:

HOW: The relational planes we will concentrate on are:
1. God (how we can faithfully respond to His revelation with open minds and hearts)
2. Others (how we can engage with other people displaying a spirit of humility,
kindness, sacrifice, consideration, courteousness, compassion, etc.)
3. Church (how we will serve God in a church context with passion, purpose, and a
sense of calling)
4. Me (how I can increase my commitment to the local contex through: excellence,
inclusivity, learning, loyalty, faithfulness)
STRATEGY:
1. Recognize the work God is doing in the self-formed small groups which emerged
during the pandemic. We will support and resource, as needed. Discipling people
through various small groups and other available means.
2. Recognize where the Spirit of God is moving His people in our community. We will
listen, encourage, help discern His calling and follow His lead.
3. Recognize the huge disconnect from traditional expressions of worship and the
search for new and better ways. We will continue to reshape the existing services
and ministries to reflect God’s leading and encourage new worship expressions.
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OUTREACH
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MEALS BY WHEELS (VICTOR BARENDSE)
On 16 January we began distributing meals to local people in
need. We helped expand a programme that was started by St
Marks/All Saints church and St Joseph’s church started at the
same time as us. Together we delivered 500 meals a week for
the first two or three months of 2021 when the need was
greatest during winter and the coronavirus restrictions. During
that time Newbold delivered over 200 meals every second
week.
During the year, the number of people being supported each week has varied from over 70
to around 20 and we finished the year in the high twenties. We have been encouraged when
people managed to get back on their feet again after being knocked down and when people
have been moved to longer term accommodation with kitchen facilities rather than
temporary rooms.
In June we picked up the Saturday delivery that St Joseph’s was making and so since then
we have been delivering every Sabbath, and we started working from a huge chest freezer
that Newbold College kindly lent us. This simplified operations enormously as it removed
the need for close coordination between when meals are dropped to church and when they
are delivered to those in need. Amazon and Ocado, watch out.
We’ve been reminded of how fortunate we are and how people can be disadvantaged in so
many ways in this unjust world. But also what a blessing we receive when we serve others.
In some cases we’ve been able to support people in some of the other challenges they have
in life and to become friends that can share the ups and downs of everyday life and the
things that are important in life.
For Christmas we prepared a special meal for over 30 people in about 20 groups. We wanted
to create something similar to a hamper, not just a meal. St Marks chefs prepared a
traditional turkey main course and we added table decorations (flameless candles,
Christmas napkins, holly, Christmas crackers), condiments (gravy, apple sauce, cranberry
sauce), bread and butter, snacks (nuts, crisps, fruit), drinks (low alcohol bucks fizz, fruit
juices, lemonade, hot chocolate kit), desserts (mince pies, custard, yule log, others), cheese
platter and treats (chocolates, biscuits, sweets).
One of the many messages we received after Christmas, ‘Thank you all so very much, that
has made our day. Much love to you, have a lovely Christmas you deserve it.’
At the start of the programme we all became chefs and drivers, and some became both.
Altogether Meals by Wheels has been supported by over 50 people who are cooking and/or
delivering meals. Because of their faithfulness, operationally, we haven’t missed a beat.
Yoko has organised the cooking side of things and Marianne has managed the delivery side
of things. And together they managed me! So I want to give a shout out to everyone for
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making a real difference in people’s lives. And to those who’ve provided financial support
including chefs financing ingredients and drivers their fuel and running costs. During the
time we operated, we delivered in the region of 5,000 meals.
It’s not just about meeting physical needs, but also that people know that someone cares
enough about them to do something. So please, keep those who are homeless, hungry and
thirsty, in need of the basics in life and in need of friends in your prayers and on your action
lists.

Binfield Craft Cafe (Claudette Ghioalda)
The start to our community crafting experience in 2021 was much
the same as we experienced through 2020 where we struggled to
get commitment for online zoom craft sessions as families
continued to juggle the demands of lock-down, working from home
and normal family life. We tried one Zoom session in January and
then decided to wait until restrictions lifted and families felt some
form of normality in their lives before we resumed our in-person
sessions. At the end of the school summer holidays when the new
academic year commenced, we started our bi-monthly craft
sessions in person.
A summary of our 2021 events is listed below:
29th Jan 2021 – Chill ‘Chat held via Zoom
30th Sep 2021 – Bead craft
14th Oct 2021 – Decoupage
11th Nov 2021 – Watercolour Card Making
25th Nov 2021 – Christmas Wreaths
When we re-started the face-to-face sessions in September, we changed the time to start 1
hour earlier to facilitate children to attend with their parents. A survey we did with the
teens indicated that some may be interested to join in for craft activities. Over the sessions,
we have had several children from the church community attend with a parent. Our
sessions have been much smaller than before the lockdowns and we continue to see more
wider community members than church members present.
Despite not being able to meet face-to-face, we continued to use our Facebook group to
share craft suggestions or ideas and projects we were working on, in addition to offering
surplus resources to others. Our online group has grown over the years from 281 to 294
members, and we had some of our new members join us in person for the first time in
January.
We continue to benefit from an annual donation from HSBC via their Pound for Pound
scheme and the funds have been used to purchase craft equipment. All income generated
by the Craft Cafe through monetary donations is used to buy materials for future
sessions. We have also had several donations of materials from community members as
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well as a donation of materials from a craft group at HSBC in Scotland (the group closed as
staff are still working from home and not able to meet and use the materials).

Walking Group (Seka Becejac)
It is such a blessing to be part of the church Walking Group.
During lockdown we managed to keep in touch through
messages and emails.
Even with the lockdown, we walked together 33 Sabbaths
in the year.
It is an amazing time of friendship and spiritual feeding and
witnessing.
The current dynamics of a group shows that out of 25
walkers there are 12 of non-Adventists. There were 35 people invited to join the Week of
Prayer (via zoom), most of them were from Newbold Church and a couple of non-Adventists.
Of all these, ONE joined and who would that be? My Catholic friend that joins our church
walks every Sabbath. Here’s what she wrote to me recently:
Good morning Seka, I was not able to attend most of the prayer meetings; I knew 7 pm was
going to be difficult. Monday gave me a starting point that lead to a longing to know more
and both last Sabbath's service (Marcel-sermon-3 angel messages) and these weeks (Janossermon-3 angel messages) quenched my thirst and fed me. For that I am grateful.
My journey continues. Lots of love. R

Newbold Organic Cooperative (Claudette
Ghioalda)
Newbold Organics has been running for about 3 years. The group is
entirely dependent on voluntary work with a focus on offering a
range of organic produce for members, at a reasonable price. We
serve an average of 12 families.
For the first half of 2021 we were running with weekly orders for
fresh produce and stopped this over the summer. When we
returned in early September the demand was low due to various
family challenges. There is growing interest and we are looking to restart the weekly
delivery from next month if we have enough resources to facilitate the weekly orders. We
hope to make some improvements to our App to facilitate easier ordering.
The group has continued to order non-perishable products every 6 weeks for items such as
nuts, flour, legumes, etc., with bulk order of sunflower mince every 6 months.
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Risk Management Advisory Group RMAG
(Ruth Clemow)
On 8 December 2021 the Government introduced further
measures (Plan B) to curb the spread of SARS-Cov2, their response
was related to the emergence of the Omicron variant. This plan
had formerly been laid out in The Government ‘Covid-19
Response: Autumn and Winter Plan 2021 published 14.09.2021
and updated 09.11.2021. Following the announcement, we
advised the Church Board that Newbold’s existing risk mitigation measures are relevant and
mandatory. We further noted that subject to peoples’ co-operation, we considered that no
additional measures are necessary beyond communicating the need for vigilance.
th

On 19 January, 2022 further Government guidance was given which represented a move
back to Plan A of the Covid-19 Response. This latest legal requirement and guidance includes
the following (extract):
“It is still a legal requirement for those who tested positive for Covid to self-isolate”.
“Everyone across the country is encouraged to continue with the cautious behaviours that
we know help to keep everyone safe, ie. washing hands; letting fresh air in; getting tested;
self- isolating; and thinking about wearing a face covering in crowded and enclosed settings
particularly where one meets people one does not normally meet”.
th

Many within our church community have been and many are currently testing positive to
Covid. We know from science that Omicron is highly transmissible. We therefore
recommended to the Church Board that all current measures of infection prevention and
control be maintained.
We have a planned review meeting on 21 February, 2022 when we will consider this matter
further. Drawing on available evidence we will update our advice regarding the requirement
for face coverings, in particular.
st

We appreciate our members for being concordant with the requirements in caring for one
another and keeping our community safe, for which we are very grateful.

19

Church Clerk (Elena Telyukina)
MEMBERSHIP
TRANSFERS

2021
Into Newbold
UK

6

International

5

By Profession of Faith

-

Baptism

10

Death

2

Termination of Membership

1

UK

2

International

2

Out of Newbold

Gain:

ATTENDANCE
Quarters, Sabbaths

14
Baby Dedication

4

Church Boards

8

AdCom

1

Communion Services

3

2021

1 qtr, 2 Sabbath (9 January)

Live-streamed without congregation

1 qtr, 7 Sabbath (13
February)

Live-streamed without congregation

2 qtr, 2 Sabbath (10 April) Live-streamed without congregation
2 qtr, 7 Sabbath (15 May) Pre-booked seats
3 qtr, 2 Sabbath (10 July)

134 (pre-booked seats, baptism)

3 qtr, 7 Sabbath (14 August)

241

4 qtr, 2 Sabbath (9 October) 352
4 qtr, 7 Sabbath (13
363
November)
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NEWBOLD ADVENTURERS AND PATHFINDERS
(CEDRIC LUX )
As of the end of December 2021, we have a total of 102 children
registered with 33 Counsellors and 7 Junior Counsellors. With the
support of our pastoral team, we had 4 of our Pathfinder baptised
this year. We have 9 non-Adventists registered

Little Lamb (4yrs)

4

Friend (10yrs)

7

Early Bird (5yrs)

7 Companion (11yrs) 10

Busy Bee (6yrs)

6

Explorer (12yrs)

8

Sunbeam (7yrs)

13

Ranger (13yrs)

16

Builder (8yrs)

10

Voyager (14yrs)

10

Guide (15yrs)

3

PATHFINDERS

54

Helping Hand (9yrs) 8
ADVENTURERS

48

Until mid-May 2021, we held our club meetings via Zoom and used multiple media tools to
provide interesting and interactive lessons to our Adventurers and Pathfinders. Despite
growing evidence of “zoom fatigue” our Counsellors worked hard and continually adapted
to new ways. Our Adventurers and Pathfinders demonstrated great resilience during that
time. Because of all of them the club was able to adapt and move forward. As the
government Covid restriction eased in May, we were again able to have our club meetings
in-person under strict Covid-19 safety guidelines. Slowly, we were back to a “new” normal,
and from then, the club continued to grow.
During 2021, despite being under Covid, the club still managed to help and serve:
Our local community;
• Help restore the Ascot Scout Camp outdoor Chapel. We cleaned the area of weeds,
leaves, overgrowth vegetation, moss, etc…. repaired and painted the chapel and
fences as well as using white stone gravel to create a new central path.
• Visited a nursing home with our Drum Corp, playing and sharing with them what it
means to follow Jesus.
Community at large;
The Newbold Pathfinder Drum Corp joined the Dagenham Eagle Corp and led the
remembrance parade with great honour in front of hundreds of Dagenham & Barking
citizens.
Our conference and Union;
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•
•
•

Supporting the World Pathfinder Day with our Drum Corp playing in the afternoon
evangelistic program
Creating video / messages of hope for several events.
Taking part in programs such as the Adventurer Bible Experience and Pathfinder Bible
Experience competitions and Virtual camps as well as the Teen Leadership Training

Special Thanks
• I would like to thank first and foremost all the counsellors for their time, dedication
and commitment to this ministry, as without them, the club would not be able to
function.
• For continuous support from our Pastoral team, Church Board and church members.
• Lastly to our Adventurers and Pathfinders, who are always willing to learn new things
and have fun.
Special mention
• I would like to thank the TED for their support for our Drum Corp equipment,
received right before the start of the pandemic. We were able to have the equipment
we desperately needed and we are putting it to good use for the church, club and
communities.
I pray that God continues to bless this ministry and our club.

Pathfinder Bible Experience (Esmeralda Asare)
Over the course of the year, the Newbold Pathfinder Club has taken
part in the Pathfinder Bible Experience (PBE). This is an exciting
programme which encourages children to learn more about God’s
Word. With this, they can compete against teams in other clubs
from different conferences within the SEC depending on their
success at each level of testing. In addition, there is an incentive of
a free trip to America to compete in the NAD Division competition.
Last year, the PBE was greatly impacted by the Coronavirus pandemic. Nevertheless, this
did not put a stop to the programme. With the use of technology, the PBE was delivered
virtually. We used Zoom to deliver what would have been our face-to-face meetings every
Friday at 6pm. In these sessions Break out rooms were used for the pathfinders to practice
questions and read together. For the competition, we used Microsoft Teams to have each
team together to view a screenshare of their questions and screenshare of the YouTube live
for the devotionals and award ceremonies. The virtual world had its challenges but also
enabled the PBE Leaders to find more creative ways of learning. We used Kahoot, Quizlet,
PBE Quiz engine and ready answers.
Three Newbold teams took part last year: Diamond, Seven Seals and Bible Conquerors. All
three teams were successful and got to the SEC and BUC levels of testing. One of our teams,
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Bible Conquerors, were able to compete in the Trans-European division for the first time
and got a second-place reward, making history for our Newbold Club.
This year Newbold has two teams studying the book of Ruth and 1 Kings. We are currently
taking full advantage of the reduced Coronavirus restrictions and are meeting in the Primary
School hall from 18:30 to 20:30 every Friday. We are preparing for our first competition, at
the area level, on Saturday 29th January 2022. We are yet to see whether we will have
another virtual competition or face to face once again, depending on the circumstances at
the time. If the Pandemic is less of an issue by the beginning of the year, we are aiming to
have our Pathfinders compete in the TED or NAD competitions.

Drum Corp (Jesse Opoku - Drum Major &
Junior Counsellor)
The Newbold Pathfinder Drum Corp is an evangelistic tool we
use to bring awareness of the love of God.
Our Drum Corp is 16 members strong and it is composed of
Bass, Snare, Cymbals and bell lyre players. We train every
Tuesday evening and two Sundays a month. We help and
support 2 other clubs (Slough & Aylesbury) by joining our
training sessions.
This year the Newbold Pathfinder Drum Corps has grown significantly in a short period of
time. We kept training online throughout the pandemic and the lockdown, using Zoom.
Thanks to our Drummers’ dedication, once we were allowed to train face to face, we had a
good foundation, which allowed us to quickly be able to play and perform together. We
started off with playing in a Nursing home which was a great way for us to evangelise not
only to the residents, but the carers as well.
Then, were invited to play for the South England Conference - World Pathfinder Day. This
was an amazing experience for us as a Drum Corp as we had only just started, but the hard
work and motivation from the church and from the drummers themselves had started to
show and we began to be noticed. From that point we became very busy. We then
attended a South England Conference Drill and Marching Boot camp where we refined and
learnt new skills allowing us to play better and from that camp most of our Drum Corp
members gained the Drill and Marching honour and one also was able to become part of
the Advanced SEC drum corps squad.
We played in East London, Dagenham & Barking, to collaborate with another Drum Corp
group for the Remembrance Day. This was also another amazing chance for evangelism and
our hard work was being shown not just in the Berkshire area. More opportunities
presented themselves, from different places. At the beginning of the year, we were invited
to play in a massive parade in front of thousands of people with other Drum Corps from
different countries.
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We thank God for blessing our Drum Corp to the place where it is now being used for His
glory.

Teen Leadership Training (Ajah Sylva)
T LT stands for Teen Leadership Training and is a program
that Pathfinders can start from the Voyagers Class or aged 14
– 15 if they are going into Year 10 before the program is set
to be completed by. This program enables the Pathfinders to
get involved in how the club is run and be a part of the
planning and execution of meetings, camps, events and
potentially help the club expand to its fullest potential.
Last year, the TLT program had to be completed online which proved not to be as difficult
as the
other programs that Newbold has. As for the requirements for the Level 2 and Level 4, they
mainly had to discuss certain projects with other Pathfinders or members of the church
which were done over Zoom or on WhatsApp.
The projects that the TLTs helped plan and which required everyone to be together, such as
the camp, were able to happen due to restrictions being eased at the time we planned to
have our camp. Most of the other requirements were able to be completed online and we
were able to complete the year with little to no problems, which would have required us to
rush and complete any of the requirements for the operations.
This year, there are only 2 TLTs doing Level 3. So far, the restrictions allow everyone to be
able to
meet so they are able to complete some of the requirements that need to be
done. Recently, a meeting was held online to discuss what the operations are and how the
TLTs are expected to complete them.
There is a residential camp that the TLTs will be expected to go to which is happening at
Kingswood Activity Centre in Ashford. This is expected to happen from the 12 of February
– 14 of February.
th

th

Three of our TLTs are getting invested on Saturday 15 of January (Rally Day) at Stanborough
Park
Seventh Day Adventist, including someone who has finished the course. This event allows
our TLTs to be able to continue onto the next year and they will receive items that can be
added onto their full-dress uniform.
th
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Adult Sabbath School (Johnny & Seka
Becejac)
Reporting the Sabbath School life over the past year is
rather difficult. We were not able to meet in person
however we had several Zoom classes that continued every
Sabbath. Adult Sabbath School classes in person resumed
on 6th November. Classes were held in Murdoch Hall and
Salisbury Hall. All people were met at either car park or
Church Centre and directed to their appointed classrooms.
Our 'walkers' Sabbath School was very healthy - we had 13 or more people join every
Sabbath. At the moment, we are meeting face to face - what a joy. We are all actively
supporting and each one has a Sabbath to lead. 19 of us are now
meeting. All Sabbath School groups have enlarged and we praise God
for this.
A great achievement is that 50 of our Newbold church members have
submitted their stories even during this year of lockdown and they
have been edited and printed. We have 500 copies waiting to be
enjoyed and purchased at the church office. Do buy them, be blessed
and inspired to write your own story.
Get in touch if you are interested at all I will be very happy to hear
from you
(Seka - veselinkasekabecejac@yahoo.com ).
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Teens (Anna & Thomas Radosh)
We have been blessed with a lovely group of teens and
tweens joining us for the programs at the beginning of 2021.
While still limited by lockdown regulations we have been able
to keep a weekly Zoom Bible study, as well as additional
weekly social events. We have managed to organise a few
outdoor activities together with the teens and tweens due to
the relaxing of some of the rules.
Jared De Bruin has been instrumental in working with the teens while myself and Thomas
were working with the tweens to get them closer to God and build relationships with
Him. We can’t thank the parents enough who have supported us by bringing the kids and
encouraging them when we organised the events.
It was with a heavy heart that we have decided to stop leading the teens and tweens after
serving for many years. We will treasure the memories forever and we will continue to pray
for the young people of this church.

Tweens (Janya Savic)
Since Summer 2021, we have tried to organise a few meetings for
tweens, at least once a month. Socialising is hugely important at
this stage of life, therefore having friends within church circles is
highly important.
I found that every meeting was great fun, and the connection is
better every time we meet, as they are bonding better, feeling
more relaxed around each other. Meetings run for two hours and
I try to discuss with my daughter Lana (11yrs) what would be a good idea to do. So far, we
played games, such as Twister, testing our body strength (checking how flexible & strong
our bodies are - plank, squats…), discussing our week, sharing stories. We usually find that
simple games are the best!
At our next meeting we will be making pizza from scratch, cleaning the mess, and then
enjoying our food together.
The teens have also enjoyed other activities like cycling, ice-skating, games in the gyms etc.
but for many, the highlight last year was getting to try surfing, for which we are grateful to
Sasha Becejac.
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Late Teens (Johannie Gungadoo, Rachel Lux and Vladana Santic)

As all the leaders for teens have stepped down and no volunteers were found, parents
agreed that we need to do something for the teens in the church.
Vladana, Rachel and Johannie agreed to lead events (mainly socials) for the "late teens” 16 & 17 years olds (school year 11 to year 13). However we welcome any 15 year olds that
fit in that group, and some 18 and 19 year olds.
The events are communicated to the parents or carers via ChurchSuite and WhatsApp
groups. We prepare risk assessments for each event and send it to the Church office.
For each event we encourage the teens to invite friends from school or outside of church.
They really enjoy these events and we are getting more and more friends from the
community (around 10). In addition, we welcome some older youth 20+ year olds; we have
about 5 who are now helping and supporting us. They also feel welcome and help us a lot
with games and keeping everyone together for all to feel included. We also ask every event
for support from parents to help us with cooking, cleaning and so on. In each event we have
a short story \ devotional from Bear Grylls book, Soul Fuel, followed by prayer.
Here is a summary of the events we conducted so far:
October
Church cafe, 7-10pm. Fussball, pingpong, lots of boardgames, basketball hoop outside the
church.
30 teens attended. Bring your own pizza and we will cook it for you in the oven.
All 3 of us were there, including Sasha Santic and Liliana.
November
Church cafe, 7-10pm. Fussball, pingpong, lots of boardgames
32 teens attended. Pancakes made by Bruna & Vlado, a selection of spreads available.
Asked for £1 contribution from each child.
Rachel and Johannie attended. Vladana was isolating. Julianna & Marko & Mariola helped
out
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December 11
Gym & bonfire prepared by Tim & Jonathan, 6-10pm.
35 teens attended. Vegan marshmallows, dough bread on sticks to melt or cook in the fire,
Croatian cheese pastry, Hot chocolate & camomile tea.
£5 contribution per family (including friends invited).
All 3 of us were there.
January 8
Church cafe, 7-10pm plus 8-9pm joining the early teens in the gym. Fussball, pingpong, and
lots of board games.
17 teens attended. Bring your own pizza and we will bake it for you.
£2 contribution per person but not charged if there is a sibling at the gym as they were
paying £5.
All 3 of us were there, plus Mariola & Liliana
Dates for more social events booked at the church cafe: 12 Feb, 19 Mar, 16 Apr, 14 May, 18
June, 2 July
We asked the parents to contribute to all the events, however, some have some financial
difficulties and do not contribute. Johannie, Vladana and Rachel are covering and trying to
find ways to allow them to still come.

30

Early Teen (Gabi Kamoi, Julianna Jergic-Biro and Claudette
Ghioalda)

During the last quarter of 2021, the parents of Early Teens met together to devise a plan to
engage our early teens and build relationships across the group. The suggestions that came
from the teens were that they wanted an opportunity to meet face to face in a social context
in addition to the weekly Sabbath school groups they had. It was then decided to host a
monthly social as well as a monthly lunch just for the early teens. All events are parentinitiated and led, with active participation and support from parents for all activities.
On 2 of October the Early teens group (13–15-year-olds) got together with the Tweens (10–
12-year-olds) and Late teens (16–17-year-olds) for our first social event, and we had about
20 families attend. We started with supper and closing of Sabbath followed by games in the
gym. Fun was had by all including the parents – but we soon realised that we had way too
many children to keep hosting combined events as the Newbold College Sports Hall
Auditorium (the gym) was too small for so many activities and people.
We had a surfing day organised and funded by Sasha Becejac on the 31 of October where
about 42 Tweens and Teens had the opportunity to learn to surf at The Wave.
For the gym night on the 13 of November the early teens were joined by the Tweens group
and their leaders Sorin & Semida Neacsu and Daniel Edwards. Worship was led by Geoff
Muckle.
nd

st

th

Early in the New year, 2 of January, we had an ice-skating session. This was our December
social which was delayed due to some of the group contracting COVID; the event was open
to all Tweens and Teens. This was followed by another games night in the gym on the 8 of
January – Early teens from 15 families attended. On the 5 of February we had our first Pizza
and Games night in the Church Café – early teens from 11 families attended, a few of the
early teen families had COVID and could not attend. A movie night has been planned for
February. Future sessions are planned based on feedback from the kids which we receive
after each event.
nd

th

th
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All events are advertised via Church Suite and a Parents WhatsApp group. We currently
have 87 children on the database although not all attend and our aim is to help the children
to deepen their relationships with each other in a safe environment and to encourage more
children and parents to join the activities. We also have children from the wider Binfield
community attend the events and we are happy to see that the children feel comfortable
to bring their school friends along to events.
The monthly Early teens potlucks are organised by Julianna Jergic- Biro. Every third Sabbath
in the month the Early teens gather in the cafeteria to share food for their bodies and
thoughts for their souls. This is a great opportunity for building relationships, exchanging
ideas and spending time together in a relaxed atmosphere. The teens bring their own lunch
to church, which is heated and served by parent volunteers. The current Covid situation has
a great impact on the number of attendees, which varies. There were only three potlucks
so far (we cancelled it in December), with around 15 attendees in October, and only 4 in
January.
We would like to make these gatherings a place for informal conversations where our Early
teens feel at home and safe to share thoughts, successes and fears, and ask for advice if
they need it. We’d like to build a feeling of belonging.
(Request to parents: as you know teens eat a lot; hence please send us more food. We need
more variety and larger quantities.)

32

We would like to thank all the parents for their support and look forward to many more
sessions together.

Youth (Sam Semakula, Konrad Szanto)
During lockdown I worked alongside Pastor Janos and ran the
youth Vespers and Sabbath School on Zoom. We were able to
run them interchangeably and get some of the youth to lead out
also. As the restrictions started to lift, one of the youth members
decided to do Vespers outside during the summer of 2021. This
worked well and as the weather changed, we moved the Vespers
to the church cafeteria. We were able to organise a youth
Sabbath service in June, with the youth taking the whole service.
In August some of the youth took part in the SEC basketball tournament. The church decided
to make me the new Youth Leader and to have in the team Konrad Szanto and Lilla Nemeti.
In the month of October, the whole month was around Family, where three out of the five
Fridays the church youth organised. From these family sessions we were able to recognize
that some topics needed to be explored further after October, which went well during our
Friday Vespers.
On the first Sabbath of the month of November, Konrad and Lilla organised a bonfire for the
youth. The youth were able to talk with each other and meet some new people, while
listening to music and later, the group met in the church’s cafeteria to have some food and
play some board games. The youth department also worked alongside the College in leading
out in the Vespers (we took interchange weeks in leading out), which began to take place in
Moore Close Chapel. This worked well as it allowed us a bigger and more private space than
having to do the Vespers in the church cafeteria.
Throughout the months of November and December, aside from the Vespers and the
Sabbath schools, we were able to focus more on social activities for the youth, for them to
be able to bond and get to know each other better and to get to know the new students
and some of the new youth that joined the church. We had some walks as well on
Saturday afternoon, whenever the weather allowed. More social events were organised
on Sabbath evenings in the cafeteria and as different departments also wanted to use the
cafeteria, we were able to work with the College and secure Murdoch Hall room 16 for our
Sabbath evening socials. To finish off the year, the youth led in one of the Sabbath services
which I preached on (11th December) and then we organised a Christmas / New Year’s
party for the Youth in room 16 on the 18th of December. We had a good number of young
people that joined the party and also youth from the community. We had activities and
several contests and gifts for the winners of those contests. As for this New Year, we have
worked on new events and activities to improve the relationships among the youth and
their relationships with God.
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Children's Sabbath School (Johannie
Gungadoo & Maria Rosenquist)

Age of children
This department used to be a Children's Sabbath School for
ages 0 to 12 years. In November teens were added to the
group, so the ages now span from 0 to 18 years.
Johannie Gungadoo was departmental leader until July 2021 (having begun in September
2017). Maria Rosenquist became departmental leader in November 2022.
All classes were held online due to the pandemic. Generally speaking the numbers of
attendees was not very high when comparing it to pre-pandemic, although this was better
for the older ages because a tween can engage on Zoom whereas a toddler is going to find
it more difficult. We also had difficulties finding teachers for the younger classes as many
people were not comfortable teaching online.
27 June – Open-air Sabbath School
On 27th June 2021 we organised an open-air Sabbath School for
Children's Sabbath School ages 0-12 years. It was held in the
grounds of Newbold School. We had 8 groups with up to 15
children plus a parent, which meant each group had a maximum of
30 people. It was mixed age groups so that we could keep siblings
in the same group and therefore minimise mixing between
households. People had to pre-register for the event.
It was the first time that the children had face to face Sabbath
School since March 2020 and it was a wonderful atmosphere. It took a lot of organisations
but was well worth it and we were blessed with good weather. We were pleased with how
well people stuck to the rules, such as not mixing between groups and not using the play
equipment due to the rules around coronavirus at that time.
Our teachers were exhausted and
there was no more appetite for
online classes so we decided to
pause classes during July and
August.
The appetite to restart classes faceto-face was strong and a lot of
planning work took place in
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September and October. There were only a few classrooms available to us in Salisbury Hall
so finding new locations, moving our equipment and finding new spaces to store it was one
aspect. Other aspects included rebuilding our teaching teams, learning the functionality of
ChurchSuite and organising a registration day.
Registration day was in the first week of November and then we began all classes on 13th
November.
In the first few weeks we had about 130 children attending each week, although this has
tapered off a little, especially during weeks when a lot of people were self-isolating,
including our teachers!
ChurchSuite has been very successful in terms of registration. We are now in a position
where all children that attend are registered (unless they are visitors). This means we have
parent contact details, we have the child’s birth date and we have any medical information
that we need.
We are prioritising Safeguarding and began by processing DBS checks for all teachers, and
the next step is to get DBS checks for all parent helpers. To keep all the classes running
safely we require 2 parent helpers in each class. Most of our teachers are parents (although
not all) so it really is a team effort and parents are required to be at Sabbath School with
their children if not always, quite a lot of the weeks. This is a bit of a culture change and it
is something we will continue to work at so that parents understand that this is a ministry
provided (mainly) by parents for their children.
Christmas gift bags were given to families containing Christmas activities and devotionals
appropriate to age – this was deliberately done to encourage worship at home.
A huge thank you to all the teachers and parents for helping to relaunch face-to-face
Sabbath School and we hope it continues to run smoothly and safely.
To find out more, including class locations, lesson links and leaders, see our sabbath school
webpage.
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The Newbold Sisterhood (Eileen Becejac &
Shola Semakula)
Our vision
We would like to be the emerging generation of bold,
beautiful women of God whose strength and confidence are
restored through the power of the Holy Spirit and the healing
sanctuary of the church; to be loving, nurturing women who
know our worth and have a song of radical freedom in Christ
in our hearts.
Highlights of 2021
1. The Newbold Sisterhood responsible for 1 Church Beyond Walls service
29 May 2021
• Speaker: Judith Nyirenda – “God’s Voice is to be Trusted”
2. Our Bodies: Our Stories – Two sessions (28 June and 4 July 2021) - Zoom session
• Speaker: Dr Eberichi Anucha
• An informative and well attended session re the Menopause
3. Sisterhood Sabbath School - ongoing
• Used to take place twice a month in Committee Room B, 1 Floor, Salisbury Hall (2nd
and 4th Sabbath of every month) but continued on Zoom due to the pandemic.
• Teachers included: Eileen Becejac, Kari Johnson, Johannie Gungadoo
• Attendance: well attended on an informal drop-in basis.
4. Sisterhood website: thenewboldsisterhood.org – no longer maintained since Jan 2022
5. Sisterhood social media presence - ongoing
• Sisterhood Facebook page
• Sisterhood Instagram page
6. Involvement with Area 5 Women’s Ministries Advisory Board – up to September 2021
• Regular meetings with Area 5 Women’s Leaders: Eileen Becejac
7. Prayer Groups - ongoing
• 2 prayer groups
8. Behind the scenes support – up to September 2021(up to new leadership to continue)
• Go to point for serious issues e.g. sexual harassment, abuse, any particular need.
st

Best wishes to Shola Semakule, the new Leader of the Newbold Sisterhood – may God
continue to bless her, her new team and the women of Newbold Church.
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September - December - “Building friendships”

Aim: To bring all the ladies of Newbold together in a safe
environment where there is no pressure to perform and just be
ourselves. We want to build an inclusive environment where
women know and feel that they are not alone and are
encouraged to be what God wants them to be.
What we achieved:
·

·

·

·
·
·
·

Creation of an active WhatsApp group for all Newbold
Women. Where we share and support one another. The
group continues to grow and more women are taking advantage of the platform to
ask for help and prayers.
We meet and greet the women of Newbold and their family once a month as they
attend the service. We welcome them and allow them to know we are here to help
if needed. It is also an opportunity to spot visitors and have a chat with them after
the service.
We organised 2 social connect evenings on the 14 and 28 November. This allowed
us to know each other better in an informal and social way. Activities where themed
to explore our similarities, discuss our common struggles using a bible passage, pray
together and build friendships outside of church.
Ladies formal evening of song and testimony was on the 12 December.
Christmas Day chocolates and hot drink. We took advantage of Christmas day to offer
some refreshments after service. This allowed us to fellowship and chat with some
of the women of Newbold.
Sabbath School is ongoing twice a month
Newbold Women’s Prayer is ongoing twice a month
th

th

th
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Prayer Ministry (Dragana Antic &
Pilira Zapita)
January to September
Wednesday evening prayer meetings (see below).
10 Days of Prayer
During 6th to 12th of January 2021 we involved many of our elders and departmental leaders into
conducting prayer meetings during the 10 days of prayer. We have been able to concentrate and
reflect on “Seeking revival” which was the GC theme. The participants experienced renewal of
their spiritual commitments to God and also gained a sense of working together with God for the
salvation of others. We all learned how to lean on God’s promises and surrender to Him. Many
experienced desire to experiencing God through prayer in a group setting. We are grateful for the
presence of God and encouraging experience.
Reported on 8th February 2022 by Bruna Ujcic Petrovic and Dragana Antic
October to December
In the midst of all the challenges of living in a broken and fallen world, and those brought about
by the Covid pandemic, the Newbold Prayer Ministry has encircled the church community in
prayer, interceding on behalf of the suffering within our community and beyond. We have shared
moments of joy when our prayers have been answered as we asked, encouraged each other in
the periods of waiting for answers, and prayed for strength and comfort in the times of great loss,
sorrow and pain from the church and our circles of influence. We have also contended with
difficult issues from the Bible in our reflective moments, and grown closer to God and each other
through our communal experiences.
Through it all, we celebrate the presence and power of God manifested in our midst. We also
rejoice in all the prayers being offered by individuals, families, small groups and the church as a
whole.
We warmly invite you to reach out to us for prayer, and to join us, even from time to time if/
when you are able to.
Wednesday Evening Prayer Meeting, 7-7:45 pm:
We continued to meet weekly on Zoom throughout 2021, with participants ranging from six to
sixteen. Diverse speakers from within the Newbold Church community spoke from the Bible,
followed by the group’s reflective response to the sharing. A prayer time followed, with collated
prayer requests that were shared between the participants. We started seeking to be more
intentional about being missional and frontline in our prayer ministry, extending our prayer foci
from spiritual matters of our church and any prayer requests we gathered during the week to our
church community, its various ministries and the wider community within which the church exists.
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Annual Week of Prayer, 7-8 pm:
Starting and finishing during the Sabbath services of 6th to 13th November respectively, five to
fifteen people attended the evening prayers throughout the week. Different facilitators shared
the content of the GC material and led a discussion before praying on the specific prayer points
raised by the reading, as well as other requests.
Advertising the Prayer Group’s Ministry to the Church
We now have a permanent announcement each Sabbath about the presence of the prayer
ministry and meeting. The announcement also invites people to join the weekly meetings, get the
Zoom details and send prayer requests to a special email address which we opened for the Prayer
Ministry. A few people and requests have reached us in this way.
What to look forward to and participate in for 2022:
§ The Wednesday weekly prayer meeting continuation
§ The annual Ten Days of Prayer (held from 5-15 January)
§ A whole day of Prayer Emphasis in July
§ The November annual Week of Prayer (Sunday 6th to Friday 11th evenings)
§ The weekly prayer thought and prayer focus
§ Plus, other activities in between.
Reported on 8th February 2022 by Pilira Zapita, current Prayer Ministries Coordinator from October
2021.

Newbold Primary School (Jacki Crissey)
Successes for Newbold School 2021-2022
Despite the many challenges our school has faced during this
strange academic year, we are very proud of the successes we
have achieved.
1. Staff: Two new teachers joined us in September, Ms
Walls and Mrs Billson. Both teachers share the teaching
responsibilities for Year 5-6 and replace Mrs Proud and
Mrs Lambert, who left us at the end of Summer Term,
2021. We are delighted to welcome them to our school
2. Behaviour remains very good, both in class and in play. We continue to teach our
children to respect God, their peers, their teachers/parents, those who are different
to them and their environment.
3. Community Spirit: Staff and pupils work together with a spirit of family-like
togetherness. The children are interested in their learning and our teachers want the
best outcomes for their pupils. However, we miss seeing our parents as much as we
used to before Covid arrived, but our PTFA continues to keep communication open
as much as possible.
4. Christmas Nativity. Yet again, our Christmas performance was affected by a sudden
increase in Covid cases across the Bracknell area. Regular meetings between the local
council’s safeguarding team and all local schools’ headteachers provided valuable

39

5.
6.
7.

8.

guidance on what we could do safely. We adhered to this advice, which meant we
could only run one Christmas performance in the morning. We cancelled our evening
performance as it wasn’t possible to adhere to recommended guidance.
School trips.
After School Clubs. Art, Spanish, Cookery and Eco Clubs are on offer this term.
The school’s recycling programme has introduced a strong awareness of the
importance of exercising good stewardship of our planet. Our Eco Club has continued
despite staff changes; many of our staff have a keen interest in the environment and
are happy to champion this aspect of school life.
Prayer and Faith. Our faith remains strong. Our teachers pray with the children, both
in class and in assembly. Our Friday achievement assembly celebrates children’s
successes with emphasis on God as the source of everything good. Staff are invited
to a few minutes of morning prayer and contemplation before the pupils arrive

Effects of Covid-19 on Newbold School
Covid 19 has put enormous pressure on the school financially, academically and
emotionally.
Main Challenges:
1. Staff health vulnerabilities due to Covid-19. We managed to escape Covid in school
until this year. Omicron swept through the nation and made sure it paid us a visit en
route. The first week back to school after the Christmas holidays the result was an
outbreak in Early Years, which spread to our staff and forced us to close the nursery
for a few days. In the end, only 1 member of the Early Years team of 5 was left
standing
2. The rest of the school remained open due to the diligence and dedication of our staff;
everyone pulled together for the good of our children
General News
1. School building. Although we have not been able to realise our dreams of a new
building, plans have been put in place for refurbishment, which should take place this
summer and greatly improve our facilities.
2. Registration: We are now hoping to spread the word to our local churches about
what an amazing school Newbold is and how much our children benefit from the
education, love and care we provide for them. Our dream is that people will come
and taste how good the Newbold experience is.
3. Governors: We are delighted to welcome our new Chair of Governors, Robin
Anthony, and our new staff governor, Mel Jennings. We also have two new parent
governors, Prakash Pilley and Bjorn Karlman. We are grateful for the dedication of
our governors and their enthusiasm to make our school even better than it is.
4. Forest School: This venture has brought so much joy to our school. The many photos
of our adventures into the surrounding woods and fields show the happy faces of our
children who are learning so much about the environment, as well as developing
essential skills.
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5. Clubs: We have been able to offer a variety of clubs this year - Spanish Club, Eco Club,
Art Club, Cookery Club. Our cookery club has had to be delayed a little due to the
Covid outbreak, but we are on track for the rest of the term. These clubs provide
additional learning for the children who attend and are thoroughly enjoyed.
Finally, we would like to convey our thanks to the church for supporting Adventist Education
- through prayer, financial contributions and in so many other ways. We are all travelling
the same road and it’s great being able to travel together.
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Media & Communication (Thorsteinn
Olafsson)
Looking back
In the last CMD report we outlined our journey to move
our church services to an on-line platform to allow the
church to continue to serve its members through the
pandemic. During the last 12 month we have focused on
how we continue to maintain the production standard for our on-line streaming services
while we open the church. The challenge was to find a way to ensure that our viewers at
home would feel as much part of the service as those present in the church building while
those attending in person didn’t feel as they were in a studio. Great care was taken to
redesign the lighting and change camera positions to avoid the technology interfering with
the church service. I think we have managed to find a good compromise that ensures
everyone enjoys a good worship experience.
Video team
The video team plays a key role in extending the worship experience to people at home and
across the world. They have been particularly diligent recruiting members from our youth
to help with all areas of the production from camera operations to operating the video
mixer. This has been a very successful ministry and we are delighted that so many young
people have joined the team.
Audio team
The audio team continues to excel at the difficult task of ensuring that the aural experience
enjoyed on-line is as good as attending in person. We have seen some growth in the team,
but this is an area where we need to recruit especially now when services are starting again
in Salisbury Hall.
Visual team
The visual team enriches our worship experience with videos to help us get ready for the
service, lyrics on the big screen to help us participate and slides to enhance our
understanding of the sermon. This team has more than doubled in size over the last 12
months. We are grateful for the support we have received in this area.
Social media, website, and digital platforms
We have started to make use of a new digital platform called Church Suite that is helping us
manage some aspects of running the church including a mailer that we use to give you
updates about what is happening in church. We strongly recommend that everyone
registers to stay up to date. We have recently recruited people to look after our website so
we should see improvements there in the coming months.
Looking forward
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It has been a very busy year for the team where hybrid church services and more recently
the re-opening of the Salisbury Hall services have received a lot of the focus. However, we
are going to start to give more attention towards other aspects of the department including
social media and the website. We are seeing some much-welcomed interest in our social
media presence from some of our young adults and are looking forward to grow that
team. Stay tuned.
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APPENDIX 1
Church Board - Summary Actions (Elena Telyukina)
1) 16 February at 7.30 pm via Zoom (Church Board)
VOTED: Minutes of the previous meeting held on 17 November 2020
(01-21)
RECORDED: e-VOTE – BUC Session Candidate (02-21)
NOTED: Community Projects (03-21)
NOTED: Networking People (04-21)
VOTED: Reports on Care for Community Needs (05-21)
NOTED: SEC Tithe Statistics (06-21)
VOTED: Financial Statement as at 31 December 2020 (07-21)
VOTED: Budget 2021 to be presented at the Business Meeting on 6
March (08-21)
VOTED: Telephone Banking (09-21)
VOTED: Risk Management Advisory Group’s report (10-21)
NOTED: New Expressions of Worship (11-21)
VOTED: Membership Transfers (12-21)
NOTED: Business Meeting on 6 March (13-21)
NOTED: Dates for 2021 meetings (14-21)
2) 30 March at 7.30 pm via Zoom (Church Board)
VOTED: Minutes of the previous meeting (15-21)
RECORDED: e-VOTE – Reimbursing Volunteers (16-21)
NOTED: Community Projects (17-21)
NOTED: Networking People (18-21)
VOTED: Request to Use Church’s Facilities – All Saints, Binfield (19-21)
NOTED: SEC Tithe Update (20-21)
VOTED: Financial Statement as at 28 February (21-21)
RECORDED: Financial Summaries by SEC treasurer (22-21)
VOTED: Risk Assessment by RMAG (23-21)
NOTED: Online Document by RMAG (24-21)
VOTED: Use of Citrox – Group to Investigate (25-21)
VOTED: Booking Criteria by RMAG (26-21)
VOTED: Membership Transfers (27-21)
NOTED: Dates for 2021 meetings (28-21)
3) 01 June at 7.30 pm via Zoom (Church Board)
VOTED: Minutes of the previous meeting (29-21)
RECORDED: SEC Tithe Statistic (30-21)
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VOTED: Financial Statement as at 30 April (31-21)
VOTED: RMAG’s report (32-21)
VOTED: Recommendation on Use of Citrox (33-21)
VOTED: Changes in Leadership (34-21)
VOTED: Nominating the Organising Committee (35-21)
VOTED: Church Structure (36-21)
VOTED: Membership Transfer (37-21)
NOTED: Dates for 2021 meetings (38-21)
4) 22 June at 6 pm at Newbold Church and via Zoom (Church Board)
VOTED: Minutes of the previous meeting (39-21)
RECORDED: SEC Tithe Update (40-21)
VOTED: Financial Statement as at 31 May (41-21)
VOTED: Recommendations for baptism: 10 July (42-21)
VOTED: Recommendations for baptism: 17 July (43-21)
VOTED: Selection of Nominating Committee (44-21)
NOTED: Dates for 2021 meetings (45-21)
5) 21 July at 7.30 pm at Newbold Church and via Zoom (Church Board)
VOTED: Minutes of the previous meeting (46-21)
VOTED: Meals by Wheels Report (47-21)
RECORDED: SET Tithe Update (48-21)
VOTED: Financial Statement as at 30 June (49-21)
NOTED: Auditors’ Report (50-21)
VOTED: Conference Treasurer’s Report (51-21)
VOTED: Use of the Minibus by Newbold School (52-21)
VOTED: Request for funding – Printing a book with Testimonies (53-21)
NOTED: HR Update (54-21)
VOTED: Update Risk Assessment and Action Plan by RMAG (55-21)
NOTED: Dates for 2021 Meetings (56-21)
6) 14 September at 7.30 pm at Newbold Church and via Zoom (Church Board)
VOTED: Minutes of the previous meeting (57-21)
RECORDED: e-VOTE on purchasing Uniform for A&P Club (58-21)
NOTED: Preaching Plan (59-21)
NOTED: Early Service in October 2021 (60-21)
VOTED: Volunteer from 15 September to 31 October 2021 (61-21)
RECORDED: SEC Tithe Update (62-21)
VOTED: Financial Statement as at 31 August (63-21)
VOTED: Recommendations from RMAG (64-21)
ENABLING MOTION: Storage for Children’s Sabbath School (65-21)
VOTED: Renewing Contracts (66-21)
VOTED: Dates for A&P Club (67-21)
VOTED: Membership transfers (68-21)
NOTED: Dates for 2021 meetings (69-21)
7) 19 October at 7.30 pm at Newbold Church (AdCom)
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VOTED: Minutes of the previous meeting held on 13 October 2020 (01-21)
RECORDED: SEC Tithe Update (02-21)
NOTED: Restart of Church Services – Early Service (03-21)
NOTED: Restart of Church Services – Contemporary Service (04-21)
NOTED: Restart of Church Services -Sabbath School (05-21)
NOTED: Services in November and December 2021 (06-21)
NOTED: Parent and Toddler Group (07-21)
VOTED: Newbold School’s Request to use church kitchen and café (08-21)
VOTED: Defibrillator’s increased cost (09-21)
VOTED: Proposal for a new photocopier (10-21)
NOTED: Dates for next meetings (11-21)
8) 16 November at 7.30 pm at Newbold Church and via Zoom (Church Board)
VOTED: Minutes of the previous meeting (70-21)
RECORDED: e-VOTES – pastors’ appreciation month, teens’ surfing, pathfinder drum corp (71-21)
RECORDED: SEC Tithe Update (72-21)
VOTED: Financial Statement as at 31 October (73-21)
VOTED: Recommendations from RMAG (74-21)
VOTED: Children’s Sabbath School’s report (75-21)
NOTED: Adult Sabbath School’s update (76-21)
VOTED: ChurchSuite – members with administrative rights (77-21)
NOTED: Ordination Services on 20 November (78-21)
NOTED: Preaching Plan (79-21)
VOTED: Membership transfers (80-21)
VOTED: Appreciation (81-21)
NOTED: Dates for 2022 meetings (82-21)
NOTED: AOB – parking on Popeswood Road (83-21)
9) 14 December at 7.30 pm at Newbold Church and via Zoom (Church Board)
VOTED: Minutes of the previous meeting (84-21)
RECORDED: e-VOTE – appointing interviewing panel and dates for interviews (85-21)
VOTED: Financial Statement as at 31 October (86-21)
RECORDED: Departmental Report – Women’s Ministry (87-21)
RECORDED: Departmental Report – Contemporary Service (88-21)
RECORDED: Departmental Report – Children’s Sabbath School (89-21)
RECORDED: Departmental Report – Plans for Health Ministry (90-21)
NOTED: Planning for 2022 (91-21)
NOTED: Business Meeting (92-21)
NOTED: Sabbath School’s Plans (93-21)
VOTED: Recommendation from RMAG (94-21)
VOTED: Withdrawal (95-21)
VOTED: Membership transfers (96-21)
VOTED: Baptismal candidates – 15 January 2022 (97-21)
NOTED: Dates for 2022 meetings (98-21)
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APPENDIX 2
Online Viewing Statistics

